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NON-DISCRIMINATORY ADMISSION POLICY

SCOPE

This Policy applies to all foundation, undergraduate, and postgraduate admissions (“candidates”) at the University
of Cyberjaya (“University”).

POLICY STATEMENT

The University is committed to a non-discriminatory admission process that evaluates candidates solely based on
academic merit and free from any form of discrimination.

This Policy extends to all aspects of the admissions process, including but not limited to application assessments,
and decisions regarding admission, deferment, and rejection.
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4.2

GENERAL PRINCIPLES

All applicants will be considered based on academic qualifications attained, interest, commitment and
motivation, and other relevant qualifications required for admission to the selected course of study.

The University will ensure that all applicants are treated fairly regardless of their background or personal
characteristics.

The University recognises the value of a diverse student body and strives to create an inclusive environment
that respects and embraces differences.

PROHIBITED DISCRIMINATION

The University strictly prohibits any form of discrimination in the admissions process based on:
Race

Gender

Religion

Marital status

Nationality

Disability

ADMISSION PROCESS

All applicants must submit their applications through the University’s official admissions portal, ensuring the
submission is complete with accurate information.

Applications will be evaluated based on their potential to contribute to and benefit from the academic
programmes offered at the University.

All evaluations will be conducted impartially, ensuring no personal biases or discriminatory factors affect the
decision.

REASONABLE ACCOMMODATION FOR APPLICANTS WITH DISABILITIES

The University is dedicated to offering educational opportunities and accessible services without
discrimination based on disability type.

Considerations will be given to accommodate the needs of applicants with disabilities or other specific needs,
including alternative assessment methods or additional support during the application process.

ROLES AND RESPONSIBILITIES
The University

5.1.1 ensure that all admissions policies and practices are in line with legal requirements and promote a
non-discriminatory environment; and

5.1.2 provide training for admission staff on diversity, inclusion, and non-discriminatory practices.
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5.2 Admissions Office

5.2.1 ensure that all applications are evaluated impartially and processed fairly based on the applicant’s
qualifications;

5.2.2 avoid any unconscious bias that may influence decisions;
5.2.3 maintain records of admission decisions and ensure transparency in the evaluation process; and

5.2.4 maintain confidentiality and protect applicants’ personal information in accordance with data
protection regulations.

6. PROCEDURES FOR FILING COMPLAINTS AND APPEALS

Applicants who believe they have experienced discriminatory treatment during admissions may file a formal
complaint through the University’s designated channels. The University will investigate all complaints and,
if discrimination is confirmed, will implement corrective actions, including revising admissions practices or
taking appropriate disciplinary measures.

7. MONITORING

The University will monitor the effectiveness of this Policy by conducting regular audits of the admissions
process to ensure compliance with the Policy and to identify any areas for improvement.

8. REVIEW AND REVISION

This Policy will be periodically reviewed and revised to ensure compliance with applicable laws in Malaysia.
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